
   
MANAGING BEHAVIOURS - SAFER WORKING PRACTICE 

 

Written and presented by Mandy Monk 
 

(LCC Safeguarding Trainer & Consultant) 

Aim of the session: 
 
To review safer working practices when managing and supporting behaviour that creates and 
promotes safer organisational responsibilities and safer working environments 
 
Objectives of the Session: 

  
 To consider  behaviour policies and procedures which promote safer working practices 

which promote the EYFS welfare requirements for children  

 To review how the team work together to promote and support each other and how to 
encourage and support children who may display disruptive or challenging behaviours. 

 To review how the team work together using effective strategies to support children’s 
behaviours 

 To reflect upon being fair and consistent to promote continuity  and duty of care 

 To review partnership working to support children and their emotional and social 
development  

 To review observation and recording skills which safeguard  and promote the health welfare 
and well- being of children 

 To consider the issue of Professional Abuse – review SCR -research and  consider why 
allegations arise 

 To develop our knowledge and understanding of safe practice and how staff can work with 
and care for children safely, linked to Safer Working Practice Guidance 

 To discuss levels of concern and appropriate responses, the employers’ responsibilities to 
respond to allegations. 

 To outline clear referral and reporting procedures to follow which are linked to both national 
and regional procedures including the role of the LADO  

 To reflect the 'Working Together to safeguard children and young people Guidance 2013' 
 
Learning and development throughout the session will include a mixture of 

 Case studies – group work 

 Discussions  

 Power point slides & hand-outs 
 
Capacity 
 
This course is suitable for up to a maximum of 20 delegates 
 

 
 

 


